MEMORANDUM OF AGREEMENT

m; Memorandum of Agrecrent Is made and entered Into on 25 In ‘
Philippines by and between: £

TERUMO (PHILIPPINES) CORPORATION, a domestic carporation organized and existing under the
taws of the Republic of the Philippines, and registered under SEC Reg. No. 1998-03142 viith office address at
124 East Main Avenue, Laguna Technopark, Biiian City, Laguna, represented in this act by its President MR,
KEITCHI AMATATSUY, herein referred to as the "COMPANY";

and

EASTERN VISAYAS STATE UNIVERSITY, an educational Institution, with office address at
Archbishop Lino R. Gonzaga Avenue, Tacloban City, 6500, Philippines, herein represented in this act by its
University President, DR, DENNIS C. DE PAZ, herelnafter referred to as the "UNIVERSITY".

The parties shall hereinafter be called singly as, the “Party”, and collectively, the “Parties”.
WITNESSETH:

WHEREAS the UNIVERSITY commits itself to total human development of its students by extending
the fadlitation of leamning beyond the classroom environment through exposure to real-vorld experience,
especially in the fields/work areas where they will be required to apply the knowledge and skills gained from
their respective academic programs;

__:_iVHEREAS, the COMPANY is offering the On-the-Job Training (OIT) / Program to qualified students
who will“undergo industry exposure prior to graduation in order to become adequately familiar with the

industrial/business operations and management, thereby augmenting their formal training

WHEREAS, the COMPANY agrees to accept students of the UNIVERSITY as trainees ("Student-
Trainees”) in its various facilities in support of the on-the-job training program of the UNIVERSITY;

WHEREAS, the UNIVERSITY, intending to forge an Industry-Academe Linkage to complement existing
curricula and match industry demand, agrees to endorse their students and provide participants in the said
program to be trained in the COMPANY.

NOW, THEREFORE, for and in consideration of the foregoing premises and of the mutual covenants,
stipulations and agreement, the COMPANY and the UNIVERSITY hereby mutually agree to the following:

A. The COMPANY shall:

1. Deploy the Student-Trainees to Its different operating Department/Sections (as stipulated in the
Recommendation Letter) for a period of nine (9) months from September 10, 2024, until June
10, 2025 (“Training Period”) unless extended or earlier terminated upon mutual agreement by
the COMPANY and the UNIVERSITY, The Student-Tralnees are not allowed to work or transfer to
other company due to any other purpose or reason, while under the Tralning Program in the
COMPANY;

2. Formulate and provide a Training Plan/Program (“Training Program”) for the Student-Trainees, in
cooperation with the concerned Department of the COMPANY. The Training Program shall indude
the detalls of the training proper, the schedule, and activities for each phase. The COMPANY shall
provide free relevant instruction, exposure, and training to the Student-Trainees, consistent with its
policies, rules and regulations and with the established Tralning Program. It shall treat the Student-
Trainees in a professlonal manner and shall ensure that the Student-Trainees, In the course of
training, shall not be exposed to any form of harassment/discr[mlnation/bullying/unelhical practice
or tasks and work asslgnments that are unreasonably risky, dangerous or unrelated to the purposes
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of the Training Program. The COMPANY shall commit to providing an Internship environment and
learning experiences free of discrimination and harassment, where all Student-Trainces are treated
with respect and dignity to be able to contribute significantly and have equitable opportunities, The
COMPANY shall act immediately on observations or allegations of discrimination or harassment and
should address potential problems before they become serlous;

2. Assign COMPANY personnel who will monitar, and supervise the student-trainees, especially on
those which pertain to safety and security precautions;

Assign COMPANY personnel who shall guide the Student-Trainees and perform practical and related
work instruction, or activities along their area of specialization;

w

4. Conduct written exam/s and trade test/s to gauge the training development of the Student-Trainees;

5. Ensure that no Student-Trainees shall attend to any guests, or use any facility, equipment, or supply
of the COMPANY, without the written consent and authority of the COMPANY, its staff, and

personnel;

. Accommodate the following Student-Trainees and accomplish necessary forms required by the
UNIVERSITY (e.g. OJT Request Form, Acceptance Form, Training Plan Form, Performance
Evaluation Report) in connection with the training requirements of the students. The below list of
Student-Trainees shall be exclusive and exhaustive. Any change thereto shall only be allowed upon

the written consent of the COMPANY;

NO. FULLNAME AGE COURSE
1 | NIUMARCACEBO  Aek¥y’ 22 BS Industrial Technology major in Electronics
¥ BS Industrial Technology —major in
2 CYDRICAPADEE q- g 2 Refrigeration and Alrconditioning
3 | ALDIN ALMEDORA fnda-fercn : 23 BS Industrial Technology major In Electronics
4 | ALFREDO BIOC JR. A i 23 BS Industrial Technology major in Electronics
5 | MARK JYD DAEP WEE 21 BS Industrial Technology major In Electricity
6| GILBERT DUMDUM \ZAY/ 23 BS Industral Technology major n Eectronics
7 | ARNOLD ROY GILBUENA _ yAtls:e 23 BS Industrial Technalogy major In Electronics
8 | MEDINA, CHRISTEAN /Y4~ 21 85 Industrial Technology major in Electricity
D : BS Mechanical Technology major In Welding
9 | CAROLINAMORADA  flvrrar 23 BS ecanical
EXTE BS Industial Technology major in
10 1P REA : 21 Refrige?alion and Airconditioning
11 | MARK EARL NOMBRE' (£ 23 85 [ndustrial Technology major in Electricty
12 | JAY ANN RETOSTOS : 22 | BS Industrial Technology major in Electronics
13 | IVAN ASHLEY RONQUILLO 7% 20 | BS Industrial Technology major in Electronics
14 | FREDALYN VALERIANQ SHu((d 24 BS Industrial Technology major In Electronics
15 |LORENZOYAUNA [/ ." 9 21 BS Industrial Technology major In Electridty
7

7. Subject to the provisions of Paragraph 8 of this Agreement, the COMPANY shall provide the Student-
Trainees with the following incentives, benefits and monthly allowance:

8.1 Training allowance of Php 390.00 plus a Php 29.00 meal subsidy and free shuttle service
(with designated pick-up and drop-off points and schedule of departure and arrival) on each day
they report for work for a minimum of eight (8) hours per day. Should the training exceed eight
(8) hours/ day, the Student-Trainee shall be given an additional allowance of Php 60.94/ hour

above the first eight (8) hours;

8.2 Free Air Fare/Transportation Fee from TACLOBAN AIRPORT to LAGUNA and vice versa
(ie., arrival In the COMPANY premises and departure therefrom after the completion Training
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Period), subject to the provisions of Paragraph (E)(2) on Fartuitous Events, and Paragraph (F)(2)
on Termination;

8.3 Sct of COMPANY uniform/s to be worn Inside the COMPANY premiscs, and a locker to
safeguard their personal belongings duting the Training Perlod;

8.4 Christmas gilts and/or other giveaways should the training coincide with the Christmas
season and/or other special events of the COMPANY;

8.5 Medical Benefits & Personal Accident Insurance:

For Minor/Common Ilinesses: ;
» Free medical check-up to be conducted by the COMPANY Physician

» Free medicine to be provided by the COMPANY Clinic

> Free medical check-up & referral by the COMPANY-accredited Physician upon

initial diagnosis
> Free first aid treatment, medicines, and service from the COMPANY Medical
Team (First-aiders, Nurse, and Physician) including free transportation to the
COMPANY'’s accredited hospital in case of emergency.
Free initial medical assistance in the form of medical exams and medical
treatment expenses in case the Student-Trainee contracts or acquires a work-
related serious illness or injury during the Training Period.
In case the Student-Trainee contracts or acquires a serious illness or injury that
is not work-related; and such was contracted or acquired during the Training
Period, the COMPANY shall exercise its sound discretion and judgment as
regards payment or reimbursement, if any; Provided, that the COMPANY shall
take into account the nature and circumstances of each case, and; Provided
further, that such illness or injury was not due to the Student-Trainee/s’s fault,
negligence, imprudence, or to an act or omission which constitutes a crime or
offense under the law.
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In case of work-related accidents (Personal Accident Insurance Coverage):
> Free first ald treatment, medicines, and service from the COMPANY’s Medical

Team (First-aiders, Nurse, and Physician), including free transportation to and

from the hospital in case of emergency or serious, work-related injury
> Medical reimbursement for medicines consumed, whether the same be
administered during outpatient or hospital confinement, in an amount not
exceeding TEN THOUSAND PESOS (Phpl0,000.00) per Student-Trainee
throughout the Training Period :
In case of death of the Student-Trainee, Personal Accident Insurance worth ONE
HUNDRED THOUSAND PESOS (Php 100,000.00) to be given to the Student-
Tralnee’s named beneficiary, subject to the terms and conditions outlined in the %

Y

insurance policy taken out by the COMPANY for such purpose

8. Reguire the Student-Tralnees to undergo the COMPANY's General Orientation Program ("GOP")
which covers the following matters, including, but not limited to, the COMPANY Background and
Profile, Organizational Structure, Rules and Regulations, Code of Discipline and Conduct, Safety
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Training, 5S Orientation, On-the-Job Training Terms & Conditions, and other relevant matters as
may be determined by the COMPANY from time to time;

9. Conduct scction training and involve the Student-Tralnees In activities and tasks aimed at developing
their knowledge, skills, work attitude, and creative abilities;

10. Provide and subject the Student-Trainees to an evaluation process as determined by the COMPANY
to gauge the training performance of each Student-Tralnee;

11. Enforce policies, guidelines, rules, and regulations that shall govern and regulate the Training
Program and the conduct of the Student-Trainees within the COMPANY premises or at any other
place where the COMPANY exercises authority over the Student-Trainees, and subject the Student-
Trainees to the appropriate sanctions as the COMPANY deems fit under the circumstances, in case
of violations committed by the Student-Tralnees. The COMPANY reserves the right to enforce its
rights and pursue other remedies and reliefs available to it under the law in case the Student-
Trainee/s shall cause damage to COMPANY property and/or Injury to any of its officers, directors,
Associates, or other duly authorized representatives.

12. Within a reasonable time after the termination of this Agreement, issue a duly signed Certificate of
Completion bearing the name, logo/ seal of the COMPANY in favor of the Student-Trainee. The
COMPANY reserves the right to withhald or refuse such issuance in meritorious cases, including, but
not limited to:

12.1  Unjustified pre-termination of this Agreement by the UNIVERSITY;

12.2  Undue pre-termination of this Agreement due to the fault of the UNIVERSITY or the
Student-Trainee; and

12.3  Voluntary cancellation or renunciation of the Training Program by the Student-Trainee.

13. Any outstanding monetary obligations incurred by the Student-Trainees before the expiration of
their OJT Program, the Student-Trainees must be settled first all their obligations to the COMPANY
before issuance of the OJT Certificate of Completion from the COMPANY.

B. The UNIVERSITY shall:

1. Only recommend highly qualified and competent Student-Trainees, who are of good moral
character, medically, physically and psychologically fit, in such number and frequency of placement
as may be directed by the COMPANY, shall undergo the Training Program, subject to the
requirements or qualifications as determined by the COMPANY;

2. Properly endorse its Student-Trainees, as listed in Paragraph (A)(6) of this Agreement, to the
COMPANY, and submit to the COMPANY their corresponding Resume; Endorsement Letter Issued
by the UNIVERSITY; Parent/ Guardian’s Waiver; Medical Exam Result (with fit to work result); NBI
Clearance (with no derogatory remarks), and; such other documentary requirements in relation to
or connected with the Student-Trainee/s or to the on-the-job tralning program, as may be
determined by the COMPANY from time to time;

3. Designate a Program Coordinator who shall perform the following duties and responsibilities:
3.1 Conduct the initial orientation of the Student-Trainees as regards the general rules, proper work
attitude, professional behavior, conduct, and deportment;

3.2 Formulate a supervised Training Program in coordination with the COMPANY;
3.3 Periodically monitor attendance and the work performance of each Student-Trainee. #\

4. Prepare and execute a notarized written consent (CMO NO. 104, series 2017, Art. 16 (16.1.6)) from
his or her parents or legal guardian, signed by the Student-Trainee and their parents/guardian, The
notarized written consent shall be submitted to the COMPANY before the commencement of the

training, and the COMPANY reserves the right to refuse the acce i
- ptance of the Student-Trainee until
such notarized written consent signed by their parents/guardian has been duly submitted. :

- e C‘athc;{rm}’;,;I.i“ s

CamScanner



https://v3.camscanner.com/user/download

(8 CamScanner


https://v3.camscanner.com/user/download

